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Charter of the Remuneration Committee 

 

I. PRINCIPAL FUNCTIONS 

The principal functions of the remuneration committee are to:  

a. Prepare compensation plan to position the Company competitively relative to other 

insurance companies of the same size; 

b. Discharge the responsibilities of the Board with respect to all forms of compensation 

(including incentive schemes) of the Company’s executive officers; 

c. Recommend and monitor the level and structure of salaries including remunerations 

and incentives for senior management. 

II. MEMBERSHIP 

The Committee is composed of at least three (3) members; one of whom should be an 

independent director. A Chairman shall be appointed by the Board from among the members 

of the Committee. 

III. MEETINGS 

Meetings of the Remuneration Committee shall be held as often as necessary to discharge its 

functions. The Committee shall report to the Board from time to time, as requested by the 

Board and at such other times as determined by the Committee to be appropriate. 

IV. ROLES AND RESPONSIBILITIES 

1. The Committee will annually review, and recommend to the Board for approval, the 

compensation, and incentives to be paid the Company’s executive officers. As part of 

this process, the Committee will review the Management’s recommendations 

regarding the compensation and incentives of such executive officers under 

procedures that the Committee may establish from time to time.  

2. The Committee may delegate to the Executive Committee the authority to determine 

compensation to be paid to persons who are not executive officers of the Company. 

3. The Committee will periodically review, and make recommendations to the Board, 

with respect to adoption and approval of, or amendments to, compensation plans, 

incentive schemes and other arrangements. 

4. The Committee will periodically review and assess the adequacy of this Charter and 

recommend any modifications thereof to the Board for consideration.  



 

 

V. MINUTES 

The Committee will maintain written minutes of its meetings and periodically report to the 

Board on significant matters related to the Committee’s responsibilities. 


